AG EMENT T*OR

WASHINPTON TOVNSHIP ROAD DEPARTMENT AQ%OCIATION
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:Th1e Agreement,<en*e*ed lntd thls ‘/?' ;day of/March,

l979 by ald beeween the Townshlp of Washlngtenp Qﬁ the eouﬁ

of Merrls, and atate o*c New Jersey, herelﬂaFter called the’“TOWﬁ“

Shlp and the Washlngt01 Township Road Department Assocxatxon

hereinafter called the "Road Demartment”, representing the com=
plete.and final understanding on all bargainable issues between
the Township and the Road Department. |
| ARTICLE I
The term of,thie Agreement shall be for the period

comﬁencing Jénuary 1, 1978, and ending December 31, 1979.
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ARTICLE IT

e

RECOGNITION AND SCOPE

The Township herebyAre¢ognize§ Waéhiﬁqtpn Township Roéa*
Department Association as the sole and exclusive neqotiating:unit
for all members of the Washington Township Road Department, under
the llew Jersey Emnloyer-Employee Relatiéns Act of 1968 and the
Publié Employment Relations Commission for New Jersey established
under éuch law. This Agreement shall govern all wages, rights

and working conditions of the Washington Township Road Departnent
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subnitted in duplicate.

ARTICLE III

GRIEVANCE = e

The embib;ee shall have theléight to take a grievance on
any issue involving his working conditions, employment, promotion
and infringement of rights arising'under this contract.

Any Public Employee taking a grievanée under thig contract
shall at his recuest, have as—assiétance a representative and/or
an attbrney of his choosina, at the second level or any succeed-
ing level.

Any representative chosen by the grievant from the ranks
of the Washington Townshio Road Department shall not be nenalized
by the Township and time off to éssist in the nrosecution of the
grievance shall be granted.

Any grievance or dispute which mav arise between the vart-
ies concerning a provision in this Agreement, including the
applicétion,imeaning of interpretation of this Agreement, or aﬁy
grievance or dispute which may arise out of or between the Publid
Emplovee andia superior from or concerning any matter which relat|
to or affects thé Public Employee in his capacitv as an emplovee
shall be settled in the following manner:

1. The Public Employee having a grievance shall give
notice of the grievance to the Road Denartment Supervisor within
ten (10) days of the date on which the grievance was deemed to

have occurred. Notice of the grievance shall be in writing and

es




2. 1In the event that the quevance is not settled or.
resolved w1th1n ten (10)- days from th° date written notlce was .
given, the Road Department Supervxaor shall forward a copy of the
grievance to the Township Committeeman deszqnated as Road Depart~
ment Chairman and Township Administrator, ﬁoqethef'with the aqtic$
~ taken by the Road Departmeht Sumervisor. It shall then be incum=-
. bent upon the said Committeeman to arrange a meeting at a reason-

able time and place at which time the public Empldyee and his
representative anfor attorney of his choosing, serving notice of
the grievance shall be given an onportunity to be heard by the
Township Committee.

3. If the grievance is not settled or resolved at the
- Township Committee level, the agqrieved employvee shall have the
right.to submit the grievance to binding arbitration within fif-
teen‘(15)'days in accordance with the rules and procedures'of the
American Arbitration Association.

a. The arbitrator's decision shall be set down in
writing.and shall set forth his finding of fact, reasoning and
conclusion on the issues submitted. The arbitrator shall be»withv
out power to make any decision which requires the cormmission of
an act prohibited by law, or which is violative of the terms of
the contract between both parties. The decision of the arbitratorn
shall be submitted to both sides simultaneously, and shall be
binding on both sides.

b. The cost for the services of the arbitrator, includ

ing per diem expenses, if any, and actual and necessary travel,




subsistence ekpénsés and the cost qf the hearing réom shall be
borne equally by the Township and*thé Public Eﬁ?loYée; Any ééher
expenses incurred shall:be paid by the party incurring same.kw .

c. All actions taken on grievances must be reducéd to
writing and a copy supplied to the Public Eméloyee.

d. A grievance or dispute shall be deemed settled and

- resolved if, during any step in the grievance procedure, the

Public Emplovee entertaining the grievance gives written notice
that the matter has been settled to his satisfaction. Said
written nétice may be bv notation upon the original notice of
grievance or by separate notation. In either event, same must be

signed by the party bringingthe grievance or dispute.




Salaries of the Washinqton Township Road Departme

be as follows:

Year 1978

Road General Foreman
. Road Foreman

Senior Mechanic

Machine Operator

Trhck Driver

Laborer/Truck Driver

Laborer
Year 1979

Road General Foreman
Road Foreman |
Senior Mechanic
Machine Operator
Truck Driver
Laborer/Truck Driver

Laborer

ARTICLE IV .

C -
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$ 14,400.00

13,850.00
13,450.00

$ 6.00 per

5.80 per

4.35 per

4,30 per

$ 15,625.00
15,075.00
14,700.00

$ 6.60 per

6.35 per
5.35

per

4.65 per

Hour

Hour

Hour

Hour

Hour

Hour

Hour

Hour

nt éh
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ARTICLE V

OVERTIME AND«SPECIAL DUTY

Pl im Sork week and salary for ‘the wasaiéfé%‘éfi Township
RcadVDepartment shall be computed on a forty hour week. Sald week
Road Department Superv1sor. -

B. The Townshlp egrees to pay overtime at the rate of‘
one and one-half times an employee's regular rate of pay for each
hour in excess of the eight hours for any given day.

c. The Township agrees to pay a minimum of two hours
unscheduled call out time when a Road Department employee 1S calle
out of his home for unscheduled duty.

D. Due to the special skills needed to operate the

nchipper", and the fact that Bob Sliker has private sector exper-

shall be detefmined 1n accordance w1th the schedule prepared by théf

!

ience in operating this machine, the Township recognizes that such

year to Bob S1iker effective January 1, 1979, said stipend shall

be paid in the first paycheck in the month of December.

skill and experience shall be compensated in the sum of $175.00 pe



ARTICLE VI

HOLIDAYS ’ .

Full time employvees shall receive twelve paid holidays per
year.
7: 30
Compensation for work performed during the hours 32+36 a.m} 7
, . w/
to 4:00 p.m. on any of the paid holidays shall be paid an hourly 42

rate of one and one-half times the regular rate of the Road Deparg-

ment émployee, plus the pay for the holiday.




ARTICLE VII

SICK LEAVE.

Full'timé employees shail receive the following sick ieave:

Up to one vear of service - 2-1/2 aays pef quarter N

After one year of service - 10 davs per year

Sick leave shall be non-cumulative, however, each full
time»éﬁployee shall receive additional sick leave in the amount
of 7 days for each year of service up to a maximum of 21 days
under the foilowing circumstances.

Hospitalization or najor illness,~fecuperation which
required the empioyee to miss more thén 10 consecutive working
days. The added sick leave shall apply only to those days over
and above the 10 consecutive work days missed due to hospitaliza-
tion of recuperation. A doctor's certification will be required
to establish eligibility. |

In addition;to the sick leave granted, for any single
majo; illness or hospitalization which extends more than 30 days,
paid sick leéve will be granted from the 31lst day to the 182nd
day. Proof of the eligibility for extended benefits will be

required in the form of a doctor's certificate.
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" ARTICLE VIIT

VACATiO&S
Full time employees sﬁgll rec;iVe Ehe following vacatidﬂ;k
time:
- Up to one year of service - 1/2 day per ménth
‘After one year of service - ten (10) working days
Aftér seven years of service - fifteen (15) working days
Vacation time shall be taken dﬁring the current year and

shall not be cumulative.




ARTICLE IX

ADDITIONAL BENEFITS I

A.v Thé Township shéil continue to provide enrollment in
the hospital and medical benefit program presentiy in existence,
as well aé major medical .and Rider J Coverage.

B. The Township shall continue to contribute to the
Public Employees Retirement System in the amount equal to the
empldyee's contribution.

C. Effective January 1, 1979, the Township will purchase
three (3) summer, and three (3) winter, uniforms per man per
year, which uniform shall not be worn in whole or in part off
fhe job.

Effective Januarv 1, 1979, the Township shall reim-
uburse each‘employee up to a maximum of $25.00 per year for

receipted purchase of work or safety shoes.

TOWNSHIP OF WASHINGTON
ATTEST:

// WASHINGTON TOWNSHIP ROAD
‘ATTEST: DEPARTMENT
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